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Employment Law

Oxford University Press is a leading publisher of titles for the employment law practitioner. Our flagship annual title, Blackstone’s 

Employment Law Practice, provides everything the tribunal practitioner needs in a single, portable volume, while our developing 

range of practical titles is a must for anyone working in this dynamic area. This year we are proud to present an exciting 

major new title on Equality and Discrimination, written by an expert team of practitioners from Doughty Street and Old Square 

Chambers; new titles on Working Time, Disability Discrimination, and Redundancy; and a new edition of Julia Palca and 

Catherine Taylor’s popular Employment Law Checklists.

To discuss publishing within the Employment Law list, please contact Roxanne Selby at roxanne.selby@oup.com

Blackstone’s
Employment Law
Practice 2010
Fifth Edition

Edited by: John Bowers QC

Barrister, Littleton Chambers and 

Gavin Mansfield, Barrister, Littleton 

Chambers; Damian Brown, Barrister, 

Littleton Chambers; Simon Forshaw,

Barrister, Littleton Chambers; 

Anthony Korn, Barrister, No.5 

Chambers; Julia Palca , Partner, 

Olswang; and Catherine Taylor,

former Partner, Olswang 

Contributors: Brian Napier QC, Faculty of Advocates, Edinburgh, Barrister, 

Fountain Court Chambers; and Jonathan Schwarz, Barrister, 3 Temple 

Gardens Tax Chambers.

Principal Consultant Editor: John MacMillan, Regional Chairman, 

Employment Tribunal

The only employment text to provide both comprehensive 
legislation and rules together with in-depth analysis.

“Practitioners have been waiting for a one-volume compendium 

like this for years. It is often the only book you need to take to 

the tribunal… Every authoritative statement you need at your 

fingertips“
Martin Budworth, King’s Chambers, Manchester

“A comprehensive guide to both law and procedure in one volume. 

You may not be able to throw away your other books, but might 

leave them at home more often“
Michael Reed, Free Representation Unit

“No employment lawyer should be without it.“
Barry J. Clarke, Consultant, Russell Jones & Walker, Cardiff 

“Containing statutes and key materials along with a concise 

commentary on procedure and substantive law, this invaluable 

book has everything you need to advise clients and appear before 

tribunals with confidence. Why use multiple books when this one is 

the only one you need?“
Jody Atkinson, Barrister, St Johns’ Chambers

“It is extremely valuable to have all the key areas of procedure 

and practice summarised into a single volume. I found the sections 

on tribunal practice to be the most valuable, set out in a clearly 

accessible manner with helpful explanations of difficult points. The 

legislation is well selected, and the summaries of the substantive law 

proved to be useful reminders of the key issues. And all this for a 

price far more reasonable than one might imagine for a work of this 

quality.“
Geoffrey Mead, Eversheds

“This book is very useful for union lawyers, officers and 

representatives dealing with employment law casework, as it 

combines substantive law with clear explanations of procedural 

rules in one volume.“
Lucy Anderson, NUT

“The volume is a very useful, reliable and portable work of 

reference both for busy practitioners and those who may not appear 

in employment tribunals regularly“
Janet Gaymer CBE QC, Commissioner for Public Appointments

Provides a tailor-made reference for practitioners advising and representing 

parties in employment litigation in the employment tribunal or civil courts

Ensures portability with a single volume paperback format, ideal for the 

busy tribunal practitioner

Provides complete coverage of practice and procedure in the employment 

tribunal, Employment Appeals Tribunal, and Central Arbitration 

Committee, as well as in employment issues in the High Court and Court of 

Appeal

Draws together all the key up-to-date legislation, procedural rules, Codes 

of Practice, and Practice Directions 

Offers authoritative in-depth analysis from a team of highly respected 

practitioners

Offers fully up-to-date coverage of developments in law and procedure

Includes specialist coverage of issues that frequently arise at the tribunal, 

including calculation of compensation, guidelines for general damages in 

discrimination cases, guidance on drafting of compromise agreements, 

group litigation and consent orders

Includes in an appendix on employment appeals tribunal procedure in 

Scotland

Contains charts and procedural checklists to ensure quick reference and 

easy access to key information

Blackstone’s Employment Law Practice 2010
Fifth Edition
978-0-19-958041-5 | Paperback | £69.95
1,096 pages | March 2010

Blackstone’s Employment Law Practice 2009
Fourth Edition
Still available until December 2009
 978-0-19-955661-8 | Paperback | £69.95 
1,096 Pages | March 2009

NEW EDITION
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Employment Law

Visit our website for more information on our law titles: www.oup.com/uk/law

Disability 
Discrimination in 
Employment

Spencer Keen, and Richard 

Oulton, Barristers, 5 Essex 

Court

Provides a clear, accessible, 

and thorough account of the complex law and 

procedure relating to disability discrimination 

in employment

Covers all recent developments, such as 

the changes introduced by the Disability 

Discrimination Act 2005, the impact of the 

Equality Act 2006 and the Equality and Human 

Rights Commission

Written for those advising both claimants and 

respondents, it is an indispensable resource 

for those practising in employment tribunals, 

containing everything the practitioner needs to 

know about running or defending a disability 

discrimination claim, both in terms of procedure 

or substantive law. It is also invaluable for those 

providing non-contentious advice.

978-0-19-923227-7 | Paperback | £49.95
432 Pages | March 2009

Working Time
and Holidays:
A Practical Legal Guide

Lucy McLynn, Partner, Bates 

Wells & Braithwaite LLP

Offers a concise and practical 

guide to this complex and 

technical area of law

Introduces the area using useful tools such as 

case studies and checklists

Includes the full text of the Regulations and 

precedents

There were 55,712 claims registered in the 

Employment Tribunals as “Working Time” claims 

in 2007/8, and the area is increasingly one on 

which almost all employment lawyers will need to 

advise. The book aims to demystify what is viewed 

as a difficult and technical area of the law. It also 

includes extensive appendices including both the 

text of the Regulations, and useful precedents such 

as an opt-out agreement, workforce agreement, 

contractual clauses, annual leave policy, and 

working time monitoring forms.

978-0-19-955169-9 | Paperback | £49.95
250 Pages | November 2009

Employment Law 
Checklists 2009
Fourth Edition

Julia Palca, Partner, Olswang, 

and Catherine Taylor,

Former Partner, Olswang

Contains a new section on statutory dispute 

provisions which impact on a wide range of 

cases.

Covers the full range of employment issues 

including TUPE, unfair dismissal, and equal pay

Covers all recent developments in equality and 

discrimination legislation such as the Equality 

Act 2006 and the Equality and Human Rights 

Commission 

This book provides the first point of reference for 

anyone whose work brings them into contact with 

employment law or human resources issues. It sets 

out clearly and concisely all the points which must 

be considered and the procedures which must be 

followed before employment decisions are made.

978-0-19-954747-0 | Paperback | £49.95 
432 Pages | January 2009

Redundancy:
The Law and Practice
Third Edition

John McMullen Professor 

of Labour Law, University of 

Leeds

Offers analysis of significant recent cases such 

as UK Coal Mining Ltd v NUM & BACM [2007] 

(EAT), which holds that consultation about 

reasons for closure is necessary 

Considers the impact on redundancy of the 

statutory disciplinary, dismissal and grievance 

procedures following the Employment Act 

2002 and the Employment Act 2002 (Dispute 

Resolutions) Regulations 2004, as well as the 

Employment Equality (Age) Regulations 2006

Provides coverage of the new rules on collective 

redundancies following the ECJ decision in 

Junk v Kühnel and the effect of the Collective 

Redundancies (Amendment) Regulations 2006  

Now in its third edition, the book has been fully 

revised and extended to accommodate the 

extensive changes in legislation that have been 

implemented since the publication of the second 

edition in 2001.

978-0-19-954417-2 | Hardback | £65.00 
550 Pages | December 2009

A Practical Approach 
to Employment Law
Eighth Edition

John Bowers QC, Barrister, 

Littleton Chambers; Honorary 

Professor of Law, University 

of Hull

See page 17 for further details on this title

A Practical Approach
978-0-19-957062-1 | Paperback | £49.95
700 Pages | October 2009

Blackstone’s Guide
to the Equality Act 2009
John Wadham, Anthony Robinson; David 

Ruebain; and Susie Uppal, Equality and Human 

Rights Commission

The Guide provides an expert commentary on the 

Equality Act, together with the full text of the Act 

and extracts from relevant related legislation. The 

wide-ranging scope of the Act makes this Guide 

essential reading fro all lawyers encountering 

equality issues in their practice.

978-0-19-957610-4 | Paperback | £44.95 
7504 Pages | January 2010

Selwyn’s Law of Employment
Fifteenth Edition

Norman Selwyn, Barrister at Law

Offering the largest coverage of case law and 

statutory materials on the market, this book is 

an essential purchase for anyone studying or 

working in the area of employment law

978-0-19-923586-5 | Paperback | £31.99 
744 Pages | August 2008

NEW EDITION

NEW EDITION NEW EDITION Industrial Law 
Journal

Editor-in-Chief:

Paul L. Davies

Industrial Law Journal

is essential reading for 

practising lawyers, 

academics, and lay industrial relations experts 

to keep abreast of newly enacted legislation and 

proposals for law reform. In addition, Industrial 

Law Journal carries commentary on relevant 

government publications and reviews of books 

relating to labour law.

Read a FREE online sample issue

Simply visit: http://ilj.oxfordjournals.org/

subscriptions/sample.dtl

and select a username and password to register
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Equality and Discrimination Law

Sandra Feldman, Professor of Law at Oxford University and Fellow of 

Exeter College Oxford, Barrister, Old Square; Henrietta Hill, Barrister, 

Doughty Street Chambers, Gavin Millar QC, Barrister, Doughty Street 

Chambers; and Heather Williams QC, Barrister, Doughty Street Chambers

Unprecedented breadth of coverage, including full treatment of 

discrimination in employment, as well as in the growing areas of 

discrimination in education, goods and services, transport, and public 

functions 

Professor Sandra Fredman, Henrietta Hill, Gavin Millar QC, and Heather 

Williams QC lead a team of highly distinguished contributors from 

Doughty Street and Old Square Chambers, as well as an expert Editorial 

Advisory Board, ensuring that you benefit from their unrivalled practical 

experience 

Includes extensive consideration of all key developments in this rapidly 

changing area, including all recent equality legislation 

Ensures full understanding of developments through two updating 

releases per year 

Practically focused, containing a range of useful checklists and flowcharts, 

forms and precedents, to guide you through this complex area 

Offers thoughtful consideration of cutting edge arguments arising in the 

context of new and developing areas of discrimination law 

Contains comparative EU coverage to suggest answers where UK law has 

not clarified specific points 

This definitive new looseleaf provides a comprehensive treatment of 

discrimination in employment, as well as in the areas of education, goods, and 

services, transport, and public services. With two releases a year, it provides 

up-to-date coverage of all recent equality legislation and case law. 

Professor Sandra Fredman, Henrietta Hill, Gavin Millar QC, and Heather 

Williams QC, lead a team of highly distinguished contributors from Doughty 

Street and Old Square Chambers who will ensure you are fully up-to-date 

with all developments in this rapidly changing area. They are supplemented by 

an expert Editorial Advisory Panel of leading individuals, including Baroness 

Hale, John Wadham, and John Bowers QC, who ensure unprecedented 

breadth of coverage. 

Offering in-depth analysis of all the relevant legislative provisions, and all 

recent case law, this title has a clear and logical structure, beginning with 

a summary of the main sources of law, and discussing a range of common 

concepts, prohibited grounds, areas in which discrimination can occur. It 

also has extensive discussion of enforcement, including the role of the new 

Equality and Human Rights Commission, and remedies, and is practically 

focused, containing a range of useful checklists and flowcharts, forms and 

precedents, designed to guide you through this complex area. The work also 

contains consideration of potential arguments, especially relating to areas on 

which there is currently little existing case law, helping practitioners consider 

the ways in which the laws might develop. 

978-0-19-957533-6 | March 2010
Looseleaf
Mainwork Price: £195
(includes first year updating)
Renewal Price: £150
(two updates per year)
1,700 Pages

Contributors :
Professor Sandra Fredman FBA, Professor of 
Law at Oxford University and Fellow of Exeter 
College Oxford, and Barrister, Old Square 
Chambers
Simon Cuthbert, Solicitor, Russell Jones & 
Walker

Barristers From Doughty Street
Althea Brown 
Ulele Burnham 
Ben Cooper 
Amanda Hart 
Henrietta Hill
Robert Latham 
Gavin Millar QC
Jim Shepherd 
Sue Sleeman 
Nick Toms 
Martin Westgate
Heather Williams QC 

Employment Law

Order by telephone on +44 (0) 1536 741727 | Email us your order at bookorders.uk@oup.com

Part A: Main Sources of Law
Chapter A1 Structure of British Discrimination and Equality Legislation
 by Prof Sandra Fredman & Deshpal Panesar 
Chapter A2 European Union Law by Prof Sandra Fredman & Deshpal Panesar 
Chapter A3 The Human Rights Act by Martin Westgate & Ulele Burnham 
Chapter A4 International Law Sources by Prof Sandra Fredman & Deshpal Panesa

Part B: Common Concepts in Anti-Discrimination Legislation 

Chapter B1 Direct Discrimination by Marcus Pilgerstorfer & Jonathan Davies 
Chapter B2 Harassment by Marcus Pilgerstorfer & Jonathan Davies 
Chapter B3 Indirect Discrimination by Marcus Pilgerstorfer & Jonathan Davies 
Chapter B4 Victimisation by Marcus Pilgerstorfer & Jonathan Davies 
Chapter B5 Common Defences by Jonathan Davies 
Chapter B6 Positive Action by Marcus Pilgerstorfer 
Chapter B7 Human Rights and Article 14 ECHR by Martin Westgate & Ulele Burnham 
Chapter B8 Parties by Helen Gower & Mark Whitcombe 

Part C: The Prohibited Grounds of Discrimination 

Chapter C1 Gender by Nick Toms & Sue Sleeman 
Chapter C2 Equal Pay by Ben Cooper & Betsan Criddle 
Chapter C3   Gender Reassignment by Stuart Brittenden & Christopher Edwards 
Chapter C4   Race Discrimination by Stuart Brittenden & Christopher Edwards 
Chapter C5   Disability by Rohan Pirani & Andrew Midgley 
Chapter C6   Religion and Belief by Stuart Brittenden & Christopher Edwards 
Chapter C7   Sexual Orientation by Ulele Burnham & Amanda Hart 
Chapter C8   Age by Deshpal Panesar & Rohan Pirani 
Chapter C9   Other Prohibited Forms of Discrimination by Ben Cooper, Betsan Criddle,
 Stuart Brittenden, & Christopher Edwards

Part D: Scope of Discrimination Law 

Chapter D1   Employment by Helen Gower & Mark Whitcombe 
Chapter D2   Maternity and Family Rights by Nick Toms and Sue Sleeman 
Chapter D3   Education by Althea Brown & Amanda Hart 
Chapter D4   Goods, Services and Transport by Heather Williams QC & Amanda Hart 
Chapter D5   Premises and Housing by Robert Latham & Jim Shepherd 
Chapter D6   Public Functions by Heather Williams QC & Martin Westgate 

Part E: Enforcement 

Chapter E1   Equality and Human Rights Commission by Henrietta Hill 
Chapter E2   Practice and Procedure in Employment Tribunals by Simon Cuthbert,
 Hannah Sampson & Claire Bowsher-Murray 
Chapter E3   The Employment Appeal Tribunal by Simon Cuthbert, Hannah Sampson
 & Claire Bowsher-Murray 
Chapter E4   County Court Claims by Heather Williams QC & Henrietta Hill 
Chapter E5   European Court of Justice Procedure by Giles Powell 
Chapter E6   Applications to the European Court of Human Rights by Martin Westgate
 & Ulele Burnham 
Chapter E7   Other Jurisdictions by Rohan Pirani & Andrew Midgley 
Chapter E8   Evidence by Althea Brown & Amanda Hart 

Part F: Remedies 

Chapter F1   Remedies by Robert Upex, Hannah Sampson, & Claire Bowsher-Murray 

Part G: Forms and Precedents by Prof Sandra Fredman

Barristers From Old Square Chambers
Claire Bowsher-Murray 
Stuart Brittenden 
Betsan Criddle 
Jonathan Davies 
Christopher Edwards 
Helen Gower 
Andrew Midgley 
Deshpal Panesar 
Marcus Pilgerstorfer 
Rohan Pirani 
Giles Powell 
Hannah Sampson 
Robert Upex 
Mark Whitcombe 

LOOSELEAF
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