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Employment Law

  NEW EDITION

Blackstone’s Employment Law Practice 
2012
Edited by Gavin Mansfield, Barrister, Littleton 
Chambers; John Bowers QC, Barrister, Littleton 
Chambers; Damian Brown, Barrister, Littleton 
Chambers; Simon Forshaw, Barrister, 11 King’s 
Bench Walk; Anthony Korn, Barrister, No. 5 
Chambers; and Julia Palca, General Counsel, 
Olswang; Part-time Employment Tribunal Judge

Principal Consultant Editor: John MacMillan, 
Regional Chairman, Employment Tribunals

Contributors: Jonathan Schwarz, Temple Tax 
Chambers, and Brian Napier QC, Advocate, Scotland, 
and Barrister, England and Wales, Cloisters

n	The only text to provide everything you need for 
bringing, defending, and appealing employment cases in one single, portable volume

n	Unbeatable combination of clear, comprehensive commentary with key legislation
n	Expert author team handpicked to provide concise, practical coverage
n	Designed for quick and easy access - clear page design, quick reference guides, and procedural 

checklists guide you swiftly through this area of law

The only text to provide everything you need for bringing, defending, and appealing 
employment cases in one single, portable volume, Blackstone’s Employment Law Practice provides 
an unbeatable combination of clear, comprehensive commentary with key legislation.

Drawing together comprehensive coverage of practice and procedure in the employment 
tribunal, Employment Appeal Tribunal, and Central Arbitration Committee, Blackstone’s 
Employment Law Practice is an essential purchase for any serious employment practitioner. Ideal 
for preparing for and during a case in tribunal or court, it includes trusted advice on specialist 
topics, such as the application of TUPE and calculation of costs.

Reviews from previous edition

“this invaluable book has everything you need to advise clients and appear before 
tribunals with confidence. Why use multiple books when this one is the only one you 
need?” 

Jody Atkinson, Barrister, St Johns’ Chambers

“Practitioners have been waiting for a one-volume compendium like this for years. It 
is often the only book you need to take to the tribunal...Every authoritative statement 
you need at your fingertips.” 

Jeremy Nixon, Bird&Bird, New Law Journal

“This is a new and innovative volume that deserves a place in the employment law 
library.”

Philip Wood, Dawsons, ELA Briefing

978-0-19-969284-2  |  Paperback  |  £75.00  |  1,096 Pages  |  March 2012

ALSO available:

Blackstone’s Employment Law  
Practice 2011

978-0-19-958921-0  |  Paperback  |  £75.00   
1,104 Pages  |  April 2011

Gavin Mansfield is a 
leading junior at Littleton 
Chambers, specializing 
in employment and 
discrimination law, with 
an emphasis on the 
commercial aspects of the 
employment relationship. 
With a practice focussing 

on High Court disputes involving restrictive 
covenants, garden leave, team moves and 
wrongful dismissal, Gavin is lauded as a 
leading junior by Chambers and Partners, 
Legal 500 and Legal Experts.
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Employment Law

  NEW EDITION

Employee Competition
Covenants, Confidentiality, and Garden Leave

Second Edition

Edited by Paul Goulding QC, Barrister, Blackstone Chambers

n	Extensively revised new edition of a leading authority on employee 
competition, cited in judgments including Tullett Prebon v BGC (Court of 
Appeal), Crowson Fabrics Ltd v Rider & Ors, and RDF Media v Clements

n	Combines comprehensive coverage of the substantive law with an extensive treatment of the 
relevant procedural issues 

n	Offers thoughtful and in-depth analysis of the full range of issues encountered in contentious 
and non-contentious work concerning competition by employees, directors, partners, LLP 
members and others, including complex employment covenants 

n	Written by a team of leading experts from Blackstone Chambers and Olswang, led by Paul 
Goulding QC 

Written by a team of leading practitioners from Blackstone Chambers and Olswang, the book 
combines an authoritative account of the substantive law with an overview of the relevant 
procedural issues. Topics covered include good faith and related duties, fiduciary duties, 
confidential information, garden leave, and restrictive covenants. Comprehensive coverage of 
available remedies (including injunctions, damages, and account of profits) ensures that the 
book is of real, practical value to practitioners. 

Foreword to the first edition

“Readers of this book will find a clear and detailed exposition of the relevant 
principles, thoughtful analysis, and wise advice. I confidently expect that this book 
will very quickly become the indispensable text for lawyers operating in this area.”

Sir Patrick Elias, Lord Justice of Appeal

978-0-19-958769-8  |  Hardback  |  £125.00  |  792 Pages  |  2011

  NEW EDITION

Whistleblowing
Law and Practice

Second Edition

John Bowers QC, 
Barrister, Littleton 
Chambers; Martin 
Fodder, Barrister, Littleton 
Chambers; Jeremy Lewis, 
Barrister, Littleton Chambers; and Jack 
Mitchell, Barrister, 3PB Barristers

n	The only book to offer a detailed survey  
of the law relating to whistleblowing

n	Written by an author team with 
unparalleled experience of whistleblowing 
cases

n	Covers protection for whistleblowers both 
under and outside of the Act

A detailed survey of the law relating to 
public interest disclosure, this book examines 
how the new system has developed since 
the coming into force of the Public Interest 
Disclosure Act 1998 (PIDA), and provides 
up-to-date practical guidance on the key 
issues that arise in practice. Analysing the 
legal framework in the area, both under PIDA 
and the disparate sources of law that can 
apply, it provides in-depth commentary on 
case law and legislative developments.

978-0-19-969283-5  |  Hardback  |  £125.00   
586 Pages  |  January 2012

  NEW EDITION

The Law of Industrial 
Action and Trade 
Union Recognition
Second Edition

John Bowers QC, 
Michael Duggan, and 
David Reade QC, 
Barristers, Littleton Chambers 

n	The only work to focus comprehensively  
on industrial action and trade union law

n	Deals with all aspects of bringing and 
defending recognition claims and industrial 
action injunctions to ensure nothing is 
missed when planning a case

n	Written by a team of experienced 
practitioners, providing expert guidance  
as an effective source of reference

The law relating to industrial action and 
trade union recognition is complex and 
rapidly moving. This new edition of The Law 
of Industrial Action and Trade Union Recognition 
provides a new and updated analysis of this 
difficult and technical area of law.  

978-0-19-958962-3  |  Hardback  |  £95.00   
398 Pages  |  May 2011

  NEW EDITION

Employment 
Tribunal Remedies
Fourth Edition

Anthony Korn, Barrister, 
No 5 Chambers, and 
Mohinderpal Sethi, 
Barrister, Devereux 
Chambers

n	Comprehensive guide to the remedies, 
including financial awards, available for 
claims brought to the tribunal

n	Detailed guidance on award calculation, 
case preparation, and evidence

n	Practical features including worked 
examples and calculations enable 
practitioners to quickly identify points  
to prove

Employment Tribunal Remedies is a new 
edition of the established work, which was 
previously published as Employment Tribunal 
Compensation. 

978-0-19-958641-7  |  Paperback  |  £59.95   
512 Pages  |  March 2011

  NEW EDITION

Redundancy: The 
Law and Practice
Third Edition

John McMullen

n	Provides a 
comprehensive and 
practical working 
guide to redundancy written by a leading 
employment specialist   

n	Offers analysis of significant recent cases 
such as Rolls-Royce Plc v UNITE the Union 
[2009] EWCA Civ 387

n	Considers the impact of the Equality Act 
2010 on redundancy law, in particular in 
relation to selection for redundancy and 
contractual enhanced redundancy schemes

Now in its third edition, Redundancy: The Law 
and Practice explores redundancy law from a 
practical standpoint. Containing sections on 
redundancy payments, unfair dismissal, and 
collective redundancies, as well as a number 
of practical tools.

978-0-19-954417-2  |  Hardback  |  £75.00   
328 Pages  |  July 2011
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  NEW EDITION

Monaghan on Equality Law
Second Edition

Karon Monaghan QC, Barrister, Matrix Chambers

n	Provides an analytical critique from a leading barrister of the current legal framework, its underlying concepts, and the 
history of protection against discrimination

n	Considers the full scope of the protection against discrimination in UK and European law, and analyses relevant emerging 
decisions from the European Court of Human Rights

n	Explains the meaning of ‘equality’ and ‘discrimination’, the grounds protected, and the application of equality to specific practice areas including 
employment, goods and services, housing, education, transport, and public law

Written by a leading employment and human rights practitioner, the new edition of Monaghan on Equality Law combines a comprehensive survey 
of UK equality law with an analytical critique of the legal framework and the concepts that underpin it. The text provides practical guidance on 
equality law as it applies to specific practice areas. It will continue to cover the history of equality law, domestically, regionally and internationally. 
It will also consider the social and political context for it, and will further explore domestic law in detail and will review the main EU and 
international human rights instruments addressing discrimination.  

Review from previous edition 

“This book is a thorough and detailed exposition of the subject that will repay many return visits. The fluid nature of equality law 
means that it is always hard to pin down and difficult to know when to stop. For equality law practitioners and academics alike it 
will provide a significant source of information and ideas that will be a welcome addition to equality library.”

Gay Moon, Head of the Equality Project, JUSTICE

978-0-19-960323-7  |  Hardback  |  £125.00  |  688 Pages  |  November 2011

A Right to Care?
Unpaid Work in European 
Employment Law

Nicole Busby, Senior 
Lecturer in Law, University 
of Stirling

n	Examines unpaid 
care work and paid 
employment, a topical 
and complex area of employment law, and 
provides an understanding of key policy 
issues and the legal problems involved

Oxford Monographs on Labour Law

978-0-19-957902-0  |  Hardback  |  £70.00   
232 Pages  |  April 2011

The Idea of Labour Law
Edited by Guy Davidov, Vice-Dean and 
Elias Lieberman Chair in Labour Law at the 
Hebrew University of Jerusalem, and Brian 
Langille, Professor of Law at the University 
of Toronto

n	Articulates a new way of conceptualizing 
labour law and its future by some of the 
world’s leading labour scholars

978-0-19-969361-0  |  Hardback  |  £60.00   
480 Pages  |  June 2011

Employment  
in Private 
International Law
Louise Merrett, Fellow 
and a Lecturer in Law, 
Trinity College, Cambridge, 
and Barrister at Fountain 
Court Chambers

n	The only book to provide 
detailed coverage of employment in private 
international law

n	Deals with difficult issues which arise in 
relation to posted workers to guide the 
reader thought overlapping provisions and 
principles

978-0-19-959104-6  |  Hardback  |  £95.00
352 Pages  |  December 2011

The Legal Construction of  
Personal Work Relations
Mark Freedland FBA, Professor of 
Employment Law at the University of Oxford, 
and Nicola Kountouris, Lecturer in Law at 
University College London

n	Provides a critical and systematic analysis  
of the regulation of personal work contracts 
in European law that aids understanding of 
the changes affecting the regulation of the 
contract of employment and other personal 
work contracts

Oxford Monographs on Labour Law

978-0-19-955175-0  |  Hardback  |  £65.00   
480 Pages  |  November 2011

Blackstone’s Guide 
to the Equality Act 
2010
Edited by John Wadham, 
Legal Director, Equality 
and Human Rights 
Commission, David 
Ruebain, Chief Executive, 
Equality Challenge Unit, 
Anthony Robinson, 
Director of Casework & Litigation, Equality 
and Human Rights Commission, and Susie 
Uppal, Legal Ombudsman

See page 17 for more on this title

978-0-19-957610-4  |  Paperback  |  £44.95   
552 Pages  |  2010

  NEW EDITION

Employment Law
Second Edition

Hugh Collins, Professor of English Law, 
London School of Economics and Political 
Science

n	Covers all the main areas of employment 
law including anti-discrimination laws, 
trade unions and industrial action, contracts 
of employment, and human rights in the 
workplace

978-0-19-956655-6  |  Paperback  |  £22.99  |  2010
978-0-19-956654-9  |  Hardback  |  £50.00  |  2010




