
NEW EDITION

Smith &Wood’s Employment Law
T E N T H E D I T I O N

Ian Smith, Barrister and Clifford Chance Professor
of Employment Law, University of EastAnglia, and
Aaron Baker, Senior Lecturer in Law, Durham
University

Updated by Ian Smith andAaron Baker, Smith &
Wood’s Employment Law maintains its reputation for
both comprehensive coverage and lucidity of
presentation.With a new and improved structure,
the tenth edition maps closely onto courses in
employment law, providing an invaluable
resource to students of this complex and fast-
moving subject.

Online Resource Centre
� Regular updates post publication—crucial in

this fast moving area of law

� Multiple choice questions allowing the reader
to test their understanding of the topics being
studied.Web links to useful sources of
information to provide an ideal starting point
to online research on employment law

978-0-19-956554-2, Paperback £31.99

April 2010, 721 pages

Smith and Baker: Smith & Wood’s Employment Law

EU Social and
Employment
Law
Policy and Practice in
an Enlarged Europe
PhilippaWatson,
Barrister, Essex Court
Chambers;Visiting
Professor, City Law
School, London

This timely book
provides a distinctively broad-based approach
to EU employment law, covering related social
policy and anti-discrimination measures, as well
as a detailed overview of how policy and law are
made. It derives from a section in the looseleaf Law
of the EU (Vaughan & Robertson, eds), and is made
available here in a revised and expanded form for
the benefit of those who don’t subscribe to the
looseleaf. It analyses in detail EU legislation and
case law in the areas of collective and individual
employment rights, including redundancies,
transfers of undertakings, working time, part-
time and fixed term and temporary employment.
The author further considers the important
provisions and case-law concerning equality
of treatment on the basis of gender, race, age,
disability and religion. EU Social and Employment
Law offers essential expertise in this increasingly
important and fast changing area of European law.

978-1-90-450153-4, Hardback £85.00

March 2009, 584 pages

Watson: EU Social and Employment Law

law from oxford journals

Industrial Law
Journal
Editor-in-Chief: Simon
Deakin, University of
Cambridge

Industrial Law Journal is
established as the
leading periodical in
its field, providing
comment and in-depth
analysis on a wide range
of topics relating to employment law.

Read a FREE Online Issue
1. Visit:

http://services.oxfordjournals.org/my_account

2. Register as a new user by completing a brief
online registration form

3. Select ‘Access free sample issues’ and choose
Industrial Law Journal from the list

Published 4 times per year

Published on behalf of the Industrial Law Society

Davies: Industrial Law Journal
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LABOUR AND EMPLOYMENT LAW

The Legal Construction of PersonalWork Relations
MMaarrkk FFrreeeeddllaanndd FFBBAA,, PPrrooffeessssoorr ooff EEmmppllooyymmeenntt LLaaww aatt tthhee UUnniivveerrssiittyy ooff OOxxffoorrdd,,
aanndd NNiiccoollaa KKoouunnttoouurriiss,, LLeeccttuurreerr iinn LLaaww aatt UUnniivveerrssiittyy CCoolllleeggee LLoonnddoonn

This book explores the conceptual framework of European employment
law, focusing on understanding the law’s construction of employment relationships.The book
draws on extensive comparative research of the legal architecture of employment relations in national
legal systems and EU law to analyse the traditional model of the contract of employment and the
difficulties of using the traditional model to frame modern working relationships.

Throughout the book, the authors analyse the interaction of domestic and EU employment law, and
discuss the possibility of future legal harmonisation in the area.They conclude by exploring the potential
for a common frame of reference for European employment law, in the context of broader debates
surrounding the harmonisation of European private law.

� Provides a critical and systematic analysis of the regulation of personal work contracts in European law

� Develops a new central organising idea for modern employment protection systems in the form of
‘the personal work relation’

� Presents a comparative analysis of the regulation of personal work relations across selected European
legal systems

� Explores the concepts of dignity, capability, and reliance in the context of the regulation of personal
work relations and suggests new avenues for the reform of labour law systems on the basis of fairness,
personal development, and economic performance

Oxford Monographs on Labour Law

978-0-19-955175-0, Hardback £65.00

October 2010, 480 pages
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