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Selwyn’s Law of Employment
Fifteenth Edition

Norman Selwyn, Barrister at Law

Written by a former university lecturer with over 40 
years’ experience, and covering the whole spectrum of 
employment law from both an individual and collective 
standpoint, this book presents the law in a particularly 
articulate, authoritative, and accessible way.

Providing an unbeatably wide coverage of case law and 
statutory materials from the UK and European courts, 
Selwyn’s Law of Employment is essential reading for 
practitioners and students of employment law, along 
with those studying the law in a business or professional 
environment, or indeed anyone involved in giving 
employment law advice.

Key features

•	Updated to take into account the 2006 Age 
Discrimination Regulations, Corporate Manslaughter and 
Corporate Homicide Act 2007, Compensation Act 2006, 
and changes to regulations concerning parental leave, 
carers, flexible working and annual leave entitlement

•	More detail on TUPE Regulations 2006 and redundancy

•	Updates to the Sex Discrimination Act and the 
forthcoming repeal of the statutory dismissal and 
disputes procedure

•	Two-colour design and further subheadings 
incorporated throughout the text to help aid reader 
navigation

650 pp August 2008 978-0-19-923586-5 Paperback £31.99 

Contents:
1. The institutions of employment law; 2. The nature of a 
contract of employment; 3. The formation of a contract 
of employment; 4. Discrimination in employment; 
5. Equal pay; 6. Maternity, paternity and parental rights; 
7. Employment protection; 8. Protection of wages; 
9. Transfer of undertakings; 10. Performance of the 
contract of employment; 11. Health and safety at work; 
12. Disciplinary, dismissal and grievance procedures; 
13. Continuous employment; 14. Normal working hours 
and a week’s pay; 15. Rights in notice; 16. Wrongful 
dismissal; 17. Unfair dismissal; 18. Redundancy; 
19. Duties of ex-employees; 20. Practice and procedure; 
21. Individual trade union rights; 22. The law relating to 
trade unions; 23. Law relating to industrial relationsSelwyn’s Law of

Employment, now in its 
fifteenth edition, is the most 
popular and reliable textbook 

on employment law
available

ONLINE RESOURCE CENTRE

This book is accompanied by an Online 
Resource Centre, which offers reliable 
and regular six monthly updates to the law 
following publication, along with a Q&A 
session with the author.

www.oxfordtextbooks.co.uk/orc/selwyn15e/

Employment Law
Third Edition

Robert Upex, Emeritus Professor of Law at the 
University of Surrey, Richard Benny, Senior Lecturer 
in Law at the University of Surrey, and Stephen Hardy, 
Barrister, 9 St John Street, Manchester

Employment Law (previously entitled Labour Law) is a 
straightforward text, concisely guiding students through 
the core principles of employment legislation. The topics 
covered are tailored to meet the needs of employment 
law modules, providing balanced coverage of all the core 
areas, to keep students abreast of this fast-moving subject.

Self-test questions enable students to support their 
own learning, whilst further reading sections provide 
guidance for directed self-study, ensuring Employment 
Law is the perfect student companion.     

New to this edition

•	New chapter covering discrimination, including recent 
legislative changes to the law relating to disability and 
age discrimination

•	New chapter on equal pay, highlighting the importance 
and growth of this area of employment law

•	Revised human rights chapter

568 pp February 2009 978-0-19-923286-4 Paperback £23.99

Contents:
1. Introducing employment law; 2. The European 
dimension; 3. Human rights; 4. Contract of employment; 
5. Discrimination law; 6. Equal pay; 7. Work life balance; 
8. Termination of employment; 9. Unfair dismissal; 
10. Redundancy; 11. Transfer of undertaking; 12. Trade 
unions and their members; 13. Collective bargaining; 
14. Industrial action

Core Text Series

Smith and Wood’s Employment Law
Ninth Edition

Ian Smith, Barrister and Clifford Chance Professor 
of Employment Law, University of East Anglia, and 
Gareth Thomas, Head of the School of Law, University 
of East Anglia

As the successor to Smith and Wood’s Industrial Law, this 
work continues its predecessor’s reputation for both 
thorough coverage and lucidity of presentation. The book 
maps closely onto employment law courses and provides 
complete coverage for undergraduate and professional 
courses in employment law, labour law and employment 
relations law. 

Providing thorough coverage of all the major 
developments, the ninth edition includes the standard 
disciplinary and grievance procedures, the 2006 Transfer 
of Undertakings Regulations, and the Age Discrimination 
Regulations 2006.

795 pp 2007 978-0-19-928729-1 Paperback £30.99 

ONLINE RESOURCE CENTRE

A new Online Resource Centre providing 
twice-yearly updates to changes and 
developments in the law accompanies 
this book.

www.oxfordtextbooks.co.uk/orc/smith_thomas9e/
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Cases and Materials on 
Employment Law
Seventh Edition

Richard Painter, Emeritus Professor of Law and 
Pro-Vice Chancellor at Staffordshire University, and 
Ann Holmes, Pro-Vice Chancellor and Dean of 
the Faculty of Humanities, Law and Social Science, 
Manchester Metropolitan University

Cases and Materials on Employment Law is the most 
reliable and regularly updated complete reference 
resource for students of employment law. It contains a 
wide range of case extracts and statutes, along with non-
statutory instruments and materials, to give students a 
balanced and thorough overview of employment law.

In the seventh edition the authors have provided 
further contextual (historical, sociological, political and 
economic) analysis, so that students can fully understand 
how the law is shaped by external factors. 

Key features

•	Section on unfair dismissal expanded and fully 
updated to take account of recent changes in the area

•	Includes full coverage of recent updates to 
discrimination regulations, including the 2006 Age 
Discrimination Regulations

•	Expanded notes, questions and diagrams throughout 
the text and annotated further reading lists at the end 
of every chapter

960 pp June 2008 978-0-19-923585-8 Paperback £29.99 

Contents:
1. Introduction to employment law; 2. Defining the 
contract of employment and its continuity; 
3. Constructing the contract of employment; 4. Equal 
pay; 5. Discrimination in the workplace; 6. Other forms 
of discrimination; 7. Terminating the contract; 8. Unfair 
dismissal; 9. Redundancy; 10. Trade unions and their 
members; 11. Industrial conflict (i); 12. Industrial conflict 
(ii); 13. Health and safety at work

ONLINE RESOURCE CENTRE

This edition is accompanied by an Online Resource Centre, which provides regular 
updates to the law, and web links to help facilitate further study.

www.oxfordtextbooks.co.uk/orc/honeyball10e/

Honeyball and Bowers’ Textbook on 
Employment Law
Tenth Edition

Simon Honeyball, School of Law, University of Exeter

Honeyball and Bowers’ Textbook on Employment Law 
provides a detailed introduction to this fascinating area 
of the law. Critical and contextual analysis is provided 
throughout, and the book focuses on the key issues, 
themes and pressures that influence the law. In this fast-
moving area, students cannot afford to be without such 
a reliable and thought-provoking account of employment 
law.

Key features 

•	Cross references to the seventh edition of Cases and 
Materials on Employment Law by Richard Painter 
and Ann Holmes ensure that these two titles now 
complement one another further to provide the perfect 
balance of textbook analysis and the most up-to-date 
cases and materials

•	Covers the practical and historical context, including 
the relationship between UK and EU employment law, 
ensuring students understand the social, economic, and 
political background against which the law operates

•	Suitable for law undergraduates as well as students 
on non-law and professional courses where an 
understanding of employment law is essential

531 pp July 2008 978-0-19-923587-2 Paperback £25.99 

Contents:
1. History and institutions of employment law; 2. The 
concept of employment; 3. The contract of employment; 
4. Termination of contract; 5. Continuity of employment; 
6. Transfer of undertakings; 7. Statutory employment 
protection on dismissal; 8. Unfair dismissal; 9. Statutory 
redundancy payments and consultation procedures; 
10. Discrimination; 11. Equal pay and family rights; 
12. Statutory rights regulating the employment 
relationship; 13. Trade unions; 14. Collective bargaining; 
15. Industrial action; 16. Human rights in employment

Employment Law 
Concentrate
Revision guide

David Lewis and Malcolm Sargeant

Concentrate, see series page

184 pp February 2009 978-0-19-955809-4 
Paperback £10.99 

Statutes on Employment 
Law 2009-2010
Richard Kidner

Blackstone’s Statutes, see series page

528 pp August 2009 978-0-19-956919-9 Paperback 
£16.99 

Q&A Employment Law 
2008 and 2009
Richard Benny, Malcolm Sargeant and 
Michael Jefferson

Q&A, see series page

248 pp January 2008 978-0-19-923724-1 Paperback 
£12.99 

ONLINE RESOURCE CENTRE

Accompanied by an Online Resource Centre providing regular updates to the law and 
web links to further resources so that students can keep abreast of changes in the field.

www.oxfordtextbooks.co.uk/orc/painter_holmes7e/

Cross references between 
Cases and Materials on Employment Law 
and Honeyball and Bowers’ Textbook on 

Employment Law ensure that these two titles 
now complement one another further


